COURSE -PGDLL-03
Wages and Social Security Legislations

Section -A
Sec-A
Define or explain following:
e =t ity an feremrmr ifse—
1. Insured Person
sfuifera safh (sfiftra sath)
2. Maternity Benefit
AT AT
3. Remuneration (Under the Equal Remuneration Act, 1976)
uriesrtier (wma afefier stfefaem o e=aia)
4. Appropriate Government (Under the Equal Remuneration Act, 1976)
T TR (T isries stfifem o stwia)
5. Quantam of Gratuity.
ST B TR et )
6. Factory
FHREHT
7. Nominee
rfet
8. Claim
HEN
9. Social Justice
TTHTISTeh =T
10. Living wages
Fre st
11. Define Social Seurity
it ShifSrg ermTiorer geer
12.  Workman
FHAT
13. Employer

IERISED



14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24,

25.

26.

27.

28.

29.

30.

Disablement of a workman

R A RE N B

Industry

ECIU}

“Deduction” under the Payment of wages Act, 1936.
N (ATl YA SAfm 1936 % A=)
Fair wages

s gt

Minimum wages

R GERR

Tribunal

JATRERTOT

Bonus

ElEE)

Define or Explain wages Period

Tt ST

Inspector of Factories

FHIEH 1 Fiieh

Family Penrion Fund

afam der fafer

Contribution (Under the Employees Provident Fund)
JATTE (AT wfersr fafer saferfaem o et
Unorganised Labour

TS ATk

Wages Policy

wredt ffe

Attachment of Property

Trafa i STedt

Advisory Board

TATEFR S

Dependent (Under Workman’s compensation Act)
Tt (afireh afagfd stferfaem o stwia)
Gratuity



31.

32.

33.

34.

35.

36.

37.

38.

39.

40.

41.

42.

43.

44,

45.

46.

I9EH (I=A)

Salary

T o T STdT|

Need based minimum wages
158 SIS hl THCATIV
Regular employment

R RIS EARERIR LR
Irregular Employment

T et et aftfva s
Efficiency of worker

TSR ST o Rt U sl &t aIam|
Standardisation of wages
&t SIS 3hT qRCATI

Fixation of wages

TS o TR G et Tehe{t Sy F1STd SRy 1 775 2

Statutory Machinery

Hreet ISR & 3fe9mr 22
Collective Bargaining
SYefiTeR TreT sl aRTYG il
Representative of worker

e O SERT T BN &7

Capacity to pay
AT sieh 3T THATIY i
Productivity of Labour

T ST o ToTe fory Wk 31Tarwareh 21 3
Fringe Benefits

TR (qfsctah) &1 <l it |
Amenities of worker

168 SEATRT T TRITIG i

Time for payment of wages
YA YA shl TRATG ]
Mode of payment of wages
TYHTHT I168 ! TRATR |



47, Increment
T FSHT 3|
48. Promotion

£ ST, ST 1 Tl T ST & S o o forg et oh 7o et @ of foreg
22 a9 fora

49.  Public Servant
ST A T TG Ll
50. Inspection
Hifersh & TR 2
51.  Supervision
ST ATV ShT TIF |
52.  Civil Court
2 T T 27
53.  Compensation
T TEST I BT T i
54, Legal Practioner
HETEIT T 87
55.  Appeal
SR F At TR

56. Bar of suits
FITET TSTTAT (AT o qed f =T TR ThIFe 3T FISHTE TR ShT STt 2]

57. Undis bursed wages
| & T 87 T
58. Remedy
Tufsra sreferawe a1 uftafya 4

59.  Contracting out
S T T B2

60. Rivising the minimum wages
ESIBISEIRECIERERT

61.  Scheduled Employment
I3 U T GHEIT ST 53 SENT ol TISASHH o ST o S S0 TS 3



62.

63.

64.

65.

66.

67.

68.

69.

70.

71.

72.

73.

74.

75.

Penalties
ST Sihl ohT T U & SN o 7 H

Muster-Roll
ITo8 ICUTITT/SCITIOTT oh! TILHTINA hil

Federal Funds
BRIGEEICEIREIE R

Weaker sections

QST AT o fordll Ueh il hl foT@l]

Social Assistance
Y 21Ttk Y ST

Social insurance

TR TR AiReTshT TS hi TITNd
Partial Disablement

TUR Sh1—3T: T Seh T T i
Personal injury
—aehTt Hifterehl e sl qieTiyd i
Quasi-Judicial

TUSRT h{—3TT: "X Siah ot afeTig i)

ESI corporation
S 3T T 2

ESI Funds
foereh ST M[EH AT Y& foham 7T o)

Medical Bonus
sfrenfires i 1 IS T Sew o)

Labour Legislation
TSIt AT b THTIYA i

Authorised office
S e e fera



76.

77.

78.

79.

80.

81.

82.

83.

84.

85.

86.

87.

88.

89.

Basic wages
2l gocq T HT TR T T 379 ferwel

Manager

ITHIHT HTe Shl RN o

Occupier of the factory

forel i TerTdt TRt o A fera)

Manufacturer

TR i 82

Prescribed
9 TRSThT o his 2l Ufoctohy o a1 ford]

Recovery officer
HZ SIS 316 i TR il

Scheme

1S T YT i1 STTARIfT 1 60 G H TeTrh 8 o

Subscriber

U SRISHTIY 376G 31 TR il

Retirement

e gfaaT it hiE Tk giEiaT fafe
Retaining Allowance

=T e i TRATI

Auditor General of India

TSI 27 ST (TRE) T 82
Delegation of Powers

STRISTIY 279 JTed (THEa) T 82
Misconduct

FA=AISTI 97 3T (TTET) T 82

Gratuity forfeiled
F=AUSTTY 2 AT (T T 22



10.

11.

12.

13.

14.

15.

16.

Sec-B
What matters are to be decided by the employees insurance court.
FHAT SfHT =TT e ST T 22
What is integrated social security scheme?
TR ATHTISTE YUl ST T 872
Write notes on social justice.
LRI SERSIR R IR ICAITCR ]
Differentiate between maternity benefits and sickness benefits.
HIged T wd S o 7 favie i)
Explain the types of Disablement of worker.
SRR et {3 3hRdT o T THES|
Differentiate between ‘Social Justice’ and ‘Social Security’.
"HTHTISTeR =T T HHTISTeh Gl § 3=t hifsrl|
Write objects of the Employees Provident fund Act, 1952.
=y srfersr fafer stferfaem, 1952 o sewat =t fefiaa
State the main objects of the Family Pension schem 1971.

TG SR TSI, 1971 % T 32w il [ARay|

What benefits are available to a woman worker under the makernity benefit

Act, 19617

T AT HATITIH, 1961 o ST HISAT HfHeh hT T AT U 22
Main characteristics of equal Remuneration Act, 19767
T e STfRm, 1976 % 7 aarol i fafa)

Write legal provisions about an adjudication of Disputes.
foramat o =rrarfaoee o o o foferen Taem =t ferfa

Write objects of Bonus Act, 1965.

e A, 1965 % 3evai w0l faaRad

What are objects of the Payment of wages Act?

TS ST SRR % T SRE 22

What deductions are the unauthorized dedictions?

I eIl ST eIl 82

Write conditions that enable an employee for Gratuity?

3 Tt P ferfRad St speerTe P ITar () 3 ot s el 32

What is the remedy if the Payment of wages is not made in time? State.



TGl ST VT T q O T foR ST o e 3wem 2 ot

17.  An extablishment to which the employees Provident Fund Act, 1952 does
notapply?
sifersT o o e wierss fafer stffem, 1952 @y el grar &2
18.  When employer will not be liable for compensation?
ot ferarreter Wit o for arft 72t g
19. Explain the functions of the employees state insurance corporation.
=T T SfHT (T o e e sh ferer=m shifsal
20. Differentiate between gratuity and other retirement benefits.
SUEH (=2 Ud 1= AT (egd o H A A
21. Explain the provisions relating to recovery of money due from employer.
TIToTeR & SrohTaIT o et & TR ST ot forareT i
22.  What is meant by standardization of wages?
Tt o TR § T AT 27
23. Explain Residual theory of wages.
TR o 1= sl aHeTgl
24.  Explain composition of the advisory committee under equal Remuneration
Act, 1976.
o uTiertier AfafRm, 1976 % SF=aiia GciTeehR AT o 3T ol THTS|
25.  The planning commission had launched a series of special programme to
generate rural employment. What are they name them?
TTSioT AT 3 T ) ST ST 5T 7 R T AT A R A A &
am feral
26.  Write Difference between wages and salary.
27. Explain Need based minimum wages.
foreft fafma s 22
28.  Wrte note on Fixation of wages by collective bargaining.
#1THreh el U FISHTS fofhdl ot Ueh GHL o HeaTf-erel? Sfefrgal
29. Difference between “Unorganised Labour and organized Labour”.
JENT fohdl SohT | T STeIeTeT H Heca Ul YfHahT 37T 3hLd 8?2 Sarl|
30. Explain mode of Payment of Dearnes Allowance.
ST o T FUS T T ATCa &2 SRS i
31.  When Dearness allowance canbe merged into wages.



32.

33.

34.

35.

36.

37.

38.

39.

40.

41.

42.

43.

44,

45.

46.

47.

Tl U T 3 St o TR & e ATk O S ST STerd 82 aford ahil
Write objects of the payment of wages Act, 1936.
SRISTTRY el qUf TS 6 AL 2l T8

Write note on “Time for Payment of wages.”
Frarster—fARnshifa o wraeen it faa=mT 319 3rsi § |

When court shall not entertain any suit for the recovery of wages?
T T e FeiTT ¥ Fere g fe fore e o s )

Explain the functions of adristry board under the Act.

ST T | T AT 22

Explain the application of the equal Remuneration Act.

T T forenmer sRRishe WX Hierm 7 fewoft forw

Discuss when an employer becomes liable for being penalized?
T § TTEUT/RM s1fteRt i fereel ot TmermeTl ol foral

Explain the statutory structure of social-insurance.

o7 HiRereht o 37ef I TIY il

Differntiate between social security and social assistance.

ot o T feoquft fore

Explain the conceptual aspect of social security.

o Hiftereht foheel Ut itR I fore]

Write objects of the workman’s compensation Act, 1923.

oI T HTHTTSToh GLET %hi T )|

Write in detail the definition of the Dependent.

WRA H 2H FiRkeashl shl Tepd Tl Hlal o g&H (wfarm) fevaoft ford]
Difference between the “Workman and the Employer.”

ot e <Y e )

Explain “Notice procedure for compensaton.”
TR ST RIT &2 STEAT il

Write sec.11 about medical examination under compensation Act.
AT TS I H = T |

Explain the term E.S. | and objects of the ESI. Act.

HI—3TT: 7T TR ol TIE |

What do you mean by Factory? Explain.

gfecieh Tt hi TIE i



48.

49,

50.

51.

52.

53.

54.

55.

56.

S57.

58.

59.

Tehd B

60.

61.

62.

63.

Who is an employee under the employees state Insurance Act, 1948.

yfafsd fogr= =1 G & sfaa

Who has not been included as an employee? Explain under the Insurance
Act, 1948.

el ITshaT & AT T THeTd 82
Define wages. What are excluded from the wages?
o ST ShT WET SaTsd]|

Explain in brief various benefits under the E.S.I. Act, 1948.
1l ST aieRerfrEt & ST T THErd B2

Explain the role of E.S.I. Corporation.

I BeATI ot ST |

State functions of the standing committee of the E.S.I.

W o vl H0L Tohl YT Uah #H1He o foTT JohETaTh 81 ehd o7

What are prohibitions of employment of wornen durng a delivery or her
miscarriage?

T TSI T 22

What do you mean by Protection from deducton of wages? Explain.
FATRIeRC fagT 1 h1g = Tmmd fora

Explain the objects of the Employees Provident fund scheme, 19527
HTfoToh hIF &7

Explain the rules relating to the membership under the employee Provident
ffund scheme 1952.

R & SrETfSd sftrent § ffr=T Tee] samsd|
Explain an adminstraton of the schemes under the social security
legislation.

STETEY R ST T TN o Gralee] § T 7Y 22

Explain “Offences by companies” under any of three schemes.

T eI T 22 Toheel i rishul o A for St e iy Afhent & forw fopw s

Explain the provisions of law relating to the concellation of an order of
exmption.

Differentiate between Gratuity and other retiral benefits.
el yafa o a1ef Rl ST wIeaT § HHEE|

What are legal provisions in relation to transfer of accounts? If an employe
has obtained re-employment in other establishment.

syftreht <t ferfer=T Tt o wehml o =i <Rl ferfam)
Write condition under which maternity benefit is provided for a woman
worker.



64.

65.

66.

67.

68.

69.

70.

71.

TS S ST T 22

Explain some important court rulings related to employment injury.
sreTied s1ftren ohg Ao # ferriora 81 37k W forfie

Write note on standardization of wages.

SRS HSAGY hl T

What do you mean by additional pearness Allowance? Explain.
TTTfeR TR hT SARIFR T 22

Explain when minimum wages may be revised?

TR G TR S B P § h1ish <Iersl SiT 8 2
What do youmean by level of National economy? Explain.
U AT /T 82

If an offence punishable under the equal remuneration Act. is committed.
Who will take cognizance and trial of offences?

forer bt 3T e foreitere sttt & e 8 82

What do you mean by Funeral Expenses? Explain.

Topelt oft SHHHT BT e Tt T el I FAT ST ST 87

Difference between Partial disablement and Total disablement.
T 2 AT Fed i T Ta Yot A § Tl il &2



Sec-C

1. Define ‘Dearness Allowance’. Explain the historical background of it.
TETE R T AT i) geeht Wi guvfi i foer i)
2. Define ‘National wages Policy’. Explain with help of cases.
T wTet Fifer i o shiforl) ael st g | fersremT sy
3. Define “Bonus”. Explain it with decided cases.
ST o afenia hifsr gaeht Fftfaaret i werrar @ faa=mr fif)
4. Discuss in detail the composition, powers and functions of the employees
state Insurance corporation.
e TS SfmT i 3 e, SRR v e W faqa  foe i
5. What are the powers and functions of the inspectors? Explain.
fterent sht SRt wel sl o/ 22 wmETed)
6. Explain various theories relating to determination of wages.
Trsgt Frerieor 3 farfirer fergreat ot e
7. Define minimum wages, fair wages and living wages and explain it with
the help of cases.
e aiedt, 3fer werelt we Fafe wefedt i afaiva A 31 37 aral i gerar o
BEEIER]
8. Define the term “Social security”. Explain it’s importance with cases.
TSI GUETT 768 hl TRCATTA hiTSI| $6eh Hecdl bl 1T hl HETAT § forar=rT hiforl|
9. Explain with the help of judicial judgements the meaning and scope of
workmen’s compensation Act, 1923.
IUEH I STTTRUN GHETEA| ITSH A AR, 1972 o Aol hl forer=rr hifoml|
10. Discuss the meaning and importance of wages differentials. What are the
factors responsible for it?
SRISTTIY o T 10T &7 LR GRT SUSTTRT 3 T o] T SUT ToT T &2 R 3179 3
YT & HEHd &7 SHI0T Hied I STy
11. Explain the various machinery for the fixation of wages in India and
critically examine the constitution and working of wage Boards.
TS Ue STETIS &A1 | 21 YTk T Trelfeey SATeiraTcH fHeer fora|
12. Difference between “Dearness Allowance and Fringe Benefits”. What is
Judicial Attitude in relation with paymnt of Dearness? Explain with
decided cases.
T T I IR o T Foret Hiiet o ST & ST il
13. Discuss the relevant case law on the meaning, objects and the purpose of

payment of dearness allowance.



SR Ue Hftrehrad 1 wHes|

14.  Define wages Bonus. Explain the responsibility and the time for poayment
of wages with the help of cases as well as remedies under the payment of
wages Act, 1936.
a7 i e Fifse-
(i) Gufeera Trror forepme Srdshn
(ii) FrETeRT TTTeft Tdier FTeior USKTR T hrfshy

15. Define meanng of the term Employer. What are objects of the minimum of
the minimum wages Act, 1936? Explain of its procedure for fixation and
revision.
FUSATIY o Fgret s ferar=r s

16. What do you mean by “Equal Remyneration”? What were objects to
enactment of the equal Remuneration Act, 1976? Explain in detail with
cited court cases.
foreft +ft e oAt for ot STTavEeRaT =T B © T foRet oft e <k o fomr o =t

N H e i

17.  Who is an authority? Discuss the powers and functions of the authority for
deciding claims and complaints arising act of the equal remuneration Act.
WA H Y AT T GHEATST T G BT 6 DT & I AT Z G ST bl

HACEEEIET

18.  Write an essay on conceptual aspect of social security.
Ul TSI U SRISHTRY %l T8 #Td §U oheoi FHgT= ol ST g I6sh! STl 61 ol

EZ

19. Define social Assistance. Discuss in detail about characteristics of sound
social security system by referring to relevant Acts.
T 5 21 Tk o Bl TS o TSR I8 i 6l foreremr iy

20.  What do you mean by workman? What are rights and duties of the
workman towords to the Employer? Explain.
T 21ftrek Aiftereht stfefa=m 1953 & 32w & ud "Heed il foar=mr fifsm

21. How for is an employer liable for compensation to a workman injured by
an accident arising out of and in the course of his employment? Explain
wih decided cases.
Y AT I AHATI Y ITH AR 37 G Hl IRy

22. Explain the meaning of important term of the Principal Employer. Who is

an employee and who does not include as an employee? Discuss in detail
with some important court rulings related to the term employee.



23.

Write Definition “Wage and contribution” under the employee state
insurance Act, 1948. What benefits are provided under the ESI Act, 1948?
Discuss.

24. Explain meaning E.S.l. Corporation. Discuss the importance of E.S.
Corporation and also its various functions and duties.

25.  What are basic objects of the maternity benefit Act, 1965? Explain its
various aspects with court cases.

26.  What are the scope and objects of the Ecmplyees Provident funds and
miscellaneous provisions Act, 1952? Explain.
IR ¥ T AT FEI I oh TorohTel o1 oI HHEATE @ §4oh HaRoT o SR = T SRITE
fopal 87 3TToeh 59 -y H T g €, STl

27.  What do you mean by Provident funds scheme, 1952? Explain the rules
relating to the membership under the employees Provident funds scheme,
1952.
I SIS

28. Define “Appellate tribuncel”. How is it constituted and what are its powers
and functions under the Employees Provident funds Act, 1952? Explain.
T H 7 iRewshl il Thid Hecd Ud foed R T8 ST hifsiu) 3eht iR &t 3
A g YUR 2 YA T4 HIfST)

29. Enumerate various provisions with respect to exemption of an
establishment under the employees provident fund Act, 1952.
AT TE FARIIT SUSTTRY 3hi ST & o fog)

30. Describe the law relating to determination of moneys due from employer
and also the mode of recovery of moneys from an employer.
KT HfHenT oh! THEATS! hi fedT & ST i

31.  Write an essy on concept of Gratuity and commutation of gratuity amount.
T | STETISA 21THeh & STTUehT T e ©? SHehl T HHEATT, 2 STehT sl gL Tohalm ST

ThT &2 JUM

32. Explain the law relating to gratuity before the enactment of the payment of
grautuity Act, 1972.
WA H SUSHTR 2h1 g T o HThR ATl FISHTU/shreishw/diferféet =rerrit )

foream & Soorg |

33. Explain in detail the case of siyaji mills Itd. versus Regional Provident fund

commissioner 1985, 1.L.L.J238SC.
SUSTIRT <hT STTEIROT T 82 38eh JohR oh! foed X § ST il



