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Explain Indian National trade union congress (INTVE)
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Sate the facts and law laid down by the court in jay Engineering works v/s state of west
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Sate the facts and principles of law laid down by the court in Roth’s industries Ltd v/s
Roth’s industries staff unions.
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Explain unfair labour practice and Retrenchment
I 21 3TV IR Il ol T

Explain unfair labour practice and recommendations.
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Explain Control and discipline during pendency of disputes
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Explain illegal strike/ lockout .
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Explain Conciliation proceeding
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Explain duties of certifying officer under the industrial employment (Standing orders)
Oct, 1946
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Explain certification of standing orders.
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Explain the case of D.N. Banerjee v/s P.R. Mukerjee
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Explain the case of madras Gymkhana club employees union v/s gymkhana club.
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Explain the case of state of Bombay v/s Hospital Mazdoor sabha.
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Explain causes for development of trade union in India
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Differentiate between lay-off and retrenchment
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Differentiate between lock-out and strikes.
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Explain conciliation proceedings in Non-Public utility industry.
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What is the Normal Period of Award? Can it be extended, if so how long.
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Explain Recommendation of the national commission an labor for unfair labour practices
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How discipline is maintained during the pendency
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Explain the subject-matter covered under collective bargaining
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Explain the relevance of collective bargaining
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Explain the Meaning of worker participation

FHRT ohl TEHTIAT ohl TRCATINA hfr |
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Define the team industrial relations
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Discuss the concept of industrial relations.
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Explain the emerging trends in the industrial relation System?
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Explain the importance of industrial relation in
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Explain the opposite interests of management and the workers
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Explain the role of state in the industrial relation system
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Explain the problem have been faced by the trade union movement in india0
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Review of trade union movement in India and suggest suitable remedial Measures.
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Explain the theories of trade unions movement in USA
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Explain the achievements of trade union movement in USSR
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Write the characters of the Labour Management relation Act. 1947
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Explain the major Weaknesses of trade unionism.
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What is meant by collective bargaining? Discuss its essential, pre-requisite elements with

special reference
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Define the term collective bargaining Explain the role of collective bargaining in India and
How can it be made more meaningful?
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Explain the object and purpose of the workers participation in the management. Give
suggestion for accomplishing the positive results in terms of promoting industrial peace
and prosperity
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Discuss the objects for General funds of registered trade union.
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Discuss the salient features of a trade union.
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How the political funds are created for trade unions? What are its benefits? State briefly

the purposes of political funds
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Explain the procedure of amalgamation of trade union How for amalgamation effects the

legal proceedings by or against a trade union?
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Describe the procedure off registration of a trade
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Discuss the role of the Registrar, trade unions in the matters of withdrawal or cancellation

of a certification of registration.
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Give the detail of the right of appeal of a trade union
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Explain briefly the immunities of a registered trade union from criminal and civil wrongs.

Is a trade union immune from liability in the matter of illegal strike?
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Explain the jurisdiction of the central government under the industrial disputes Act. 1947.
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Discuss the definition of industry with reference to the Judgments of supreme court

delivered from time to time
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Explain on ‘Wage’, ‘workman’, and strike
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What is ‘lay-off” under the industrial disputes act and under what circumstances is a

workman entitled to receive lay-off Compensation?
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Explain ‘retrenchment’ and what are its various exceptions.

et BT THETEd 7 ghe T sTuael i awems

Explain the provisions relating to unfair labor practices as contained in the industrial
disputes Act, 1947.
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Discuss the legal provisions relating to pendency of industrial disputes and Consequences
there of
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Who is protected workman, Explain the relevant provisions of the industrial disputes Act.
1947, in this regard
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Discuss the scope and object of the industrial Employment (standing orders) Act. 1947.
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Explain the duties of certifying officer under the industrial employment (Standing orders)
Act. 1946.
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Describe the various authorities provided for prevention and settlement of industrial
disputes under the industrial disputes act, and discuss their role and functions.
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How far the outsiders get recognition in a trade union? Mention their qualifications and
rights also

Ueh ST T | STl o4k bl fereict A=t fietdl 2, Seh! TTaaret sl Sarsd a1 g o T TR aTe
Fd & for oft forsmmn hifsr



